We are a

Funder

NEXT STEPS: BECOMING A

LIVING WAGE FUNDER
WHAT IS IT?
One quarter of third sector workers earn less
than the real Living Wage, a rate of low pay well
above the UK average. In recent years many
charities have experienced a tough funding
environment, making it difficult for them to pay
their staff a real Living Wage.
Feedback from third sector organisations has
shown that there is pressure to demonstrate to
funders that they can deliver the most results for
the least amount of funding. Unfortunately, this
means wages suffer and often workers who are
delivering vital services to the most vulnerable in
society are not earning enough for them to live
themselves. Our Living Wage Funders are doing
things differently.

WHAT DO YOU
NEED TO DO?
Do not worry, this is not a time consuming
process. The Living Wage Funder scheme has
been set up to be both meaningful and flexible
to maximise the impact we are able to have by
engaging with all types of funders. It is also not
about making paying the Living Wage or gaining
accreditation mandatory for charities. It is about
you as a funder supporting and enabling them to
pay a fair wage. If you are concerned about your
ability to meet the requirements, please have a
chat with us about this.
1. Be an accredited Living Wage Employer.
2. Seek to ensure your grant funded posts are
funded at the Living Wage where possible.
3. Support grantees to become Living Wage
Employers.
4. Provide a small amount of information
annually about your progress.

ENSURING THE POSTS YOU FUND
ARE FUNDED AT THE LIVING WAGE
Living Wage Funders enable and encourage
their grantees to cost up funded salaries at at
least the Living Wage. We do not ask that you
mandate the Living Wage but ask you to support
and encourage them to pay it where possible.
Generally funders achieve this by:
• Adding information about the Living Wage in
grant application guidance and asking grantees
to cost up all proposals at the Living Wage.
• Ensure your grant managers are able to speak
to grantees about the Living Wage and make the
relevant changes to proposals.
• Add a term of grant to your agreement with
grantees.
We understand that all funders work in different
environments and have different processes
so do talk to us about the best pay for you to
implement this requirement. We have found
cases where grantees are unable to pay the Living
Wage to be very rare.
SUPPORTING YOUR GRANTEES TO
BECOME LIVING WAGE EMPLOYERS
This requirement asks you to promote
accreditation as a Living Wage Employer as best
practice to your grantees or to simply share
information on it. It means that this scheme is
important for all types of funder including those
who only do core, capital or partial funding.
We are open to different ways of demonstrating
this. Here are some ideas:
• Sharing details about accreditation in your
newsletter or communications with grantees
• Including a question in your grant monitoring
form asking if your grantees are accredited and
if they would like to receive more information. • Allow existing grant holders to apply for the cost
of uplifting existing salaries and for the cost of
accreditation.
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WHAT INFORMATION
DO WE ASK FOR?
We ask for some basic information on an annual
basis to help us understand the impact of the
scheme. This includes:

1
2
3
4

How many grants you provide and your total
grants value.
A list of grantees (organisation names).
The main sub-sectors and geographies of
where your funding is going (where possible).
We recommend you including a question in
your grant monitoring form asking ‘Do you pay
the Living Wage to all your employees’. To go
further, you could consider asking if they’d like
to receive more information about Living Wage
Employer accreditation.

NEXT STEPS:
If you would like to become a Living Wage Funder,
please register your interest and a member of staff
at the Living Wage Foundation will be in touch with
you. We will send you a link to the licence form for
the scheme and upon completion, we will confirm
your status as a Living Wage Funder within 10
working days.

WE LOOK FORWARD
TO WELCOMING YOU
TO OUR MOVEMENT!

SAMPLE CONTRACT
GUIDANCE
(Suggested text from one of our existing funders):

The real Living Wage is a voluntary, hourly
rate of pay that is based on the actual cost
of living. Over 5000 employers in the UK are
choosing to pay these rates to all their staff.
XXX is a Living Wage Funder and we seek to
ensure that all posts which are wholly or
partially funded by us pay the real Living
Wage unless there are particular reasons
for this not to happen. Please cost up any
funding application for salaries at at least
the real Living Wage
Organisations do not need to be accredited
Living Wage Employers to apply to XXX, but
we do encourage organisations to consider
whether this is a possibility for them.
We have materials for you to share
with your grantees to help promote
the Living Wage and you can also
signpost them to our website.

COSTS OF
BECOMING A FUNDER
ANNUAL
GRANTMAKING

ANNUAL
CHARGE (£)

≥ £10,000,001

£2,000

£5,000,001 ≤ £10,000,000

£1,000

£1,000,001 ≤ £5,000,000

£400

£50,001 ≤ £1,000,000

£200

≤ £50,000

£100
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FAQS
The Living Wage Funder scheme has been
set up to be both meaningful and flexible to
maximise the impact we are able to have by
engaging with all types of funders. It is also not
about making paying the Living Wage or gaining
accreditation mandatory for charities. It is about
you as a funder supporting and enabling them to
pay a fair wage. If you are concerned about your
ability to meet the requirements, please have a
chat with us about this.
WHAT IF ORGANISATIONS WE
FUND FEEL THAT THEY CAN’T
TAKE UP THE LIVING WAGE?
There are some circumstances under which this
may arise. Some of the options available are to:
agree that the Living Wage increase is applied
across a number of posts in the organisation, to
support the organisation to provide an uplift to
a number of people, or you may you may decide
that you will exempt a particular organisation.
You can assure grantees that this will not stop
them from being able to receive funding.
WHAT IF WE PART-FUND POSTS?
If you part-fund posts, you have
two options. You can either:
a) decide that you will simply pay the Living
Wage on the part of the post you are funding, or
b) choose to pay the Living Wage on the part
you fund and pay the differential from current
to Living Wage on the part you don’t fund.

HOW CAN WE ENSURE
THAT LIVING WAGE IS PAID?
One way to do this is to include it as a term of
grant in your grant contract. A sample Term of
Grant is below.
We would like you to increase the hourly rate of the
worker so that the post is paid at a Living Wage
rate. We are a Living Wage Employer and Friendly
Funder, which means that we would like to see
a Living Wage in place for the posts we fund. If
increasing the salary in this way is problematic
for your organisation/group e.g. because it will
be unfair on other team members and/or we are
funding only part of a full-time post, please discuss
this with us. Please note that the grant amount has
been increased to reflect this change.
WHAT ABOUT CORE AND
UNRESTRICTED FUNDING?
Core and unrestricted funding are two areas
where promoting the Living Wage is most
effective. Many charities are frustrated that they
struggle to receive this sort of funding, which
would allow them to pay central administrative
and cleaning staff fairly. When supplying more
and unrestricted funding you can either open a
dialogue around the Living Wage, share details
about accreditation (we have a handy guide for
charities) and include a question asking if they
do pay the Living Wage. If they are not paying the
Living Wage currently, then you might want to
consider supporting them to do so in some way.
Don’t see the information you need here?
Visit the FAQs page on our website for
more information:
www.livingwage.org.uk/faqs

